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Introduction 1

1 . Introduction

Charman Kim Jong |, the absdute power holder in North Korea,
has reached his 60s. Taking the precedert case in which Kim I Sung
considered a selection of his successor around his sixtieth birthday?,
this signifies that the time has come for Kim Jong Il to choose his
successor o, at least, seriously consider the succession matter.

Because there is no evidence of Kim Jong Il mentioning the
succession issue officially, limitation is gpparent in discussing the
subject of succession in North Korea. Deducing a frame of successor
selection process is nonetheless possible, though limited, through an
analysis of the theory of the great leader, on which Juche idea is
founded, and the successor theory, which emerged duing the power
successionfrom Kim I Sungto Kim Jong I.

The successor theory is a logic that was brought forward to justify
the system of father-to-son succession, a succession toKim Il Sung by
Kim Jong I, in North Korea. Although North Korea itself does not

specificaly use the term ‘successor theory,’ there appear a fixed

1 Folowing his sixtieth bithday, on April22, 1972, Kim |l Sung made a remark as
such: “lam old nowthat | have reached my sixtieth birthday and you comrades are
ageing as well However, we have not accomplished our tasks... We must further
consolidate the center of our revolutionary ranks and bring up well our
revoluto nary guards and heirs in orderto cary the revouton forward.” Workers'
Party of Korea, Among the Peopk, vol. 23, (Pyongyang: Workers' Party of Korea
Publishing House, 1980), pp.27-28
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system of logic or a coherent contertion in the content of documents
that refer fo the succession issues

Kim Jong I did not become Kim Il Sung’s successar on the basis of
the existing and conceptualized successar theory. A possibility of the
emergence of a dfferent theory, therefore, cannot be al rued out if a
spedific person comes to succeed Kim Jong Il and if it needs to be
rationdized. Theory may lead to practice, but more often, theory is
genrerated toexplain a certain existing phenomenon.

Newvertheless, the logic that supported the system of succession,
which designated Kim Jong |l as the successar, cannot be disregarded
even when a new logic emerges 1o legitmize Kim Jong II's successor.
Sincethe basic frame of the successor theory is deeply rooted in North
Korea's absolute and sacred Juche idea and the theory of Suryong,
some principles of the successor theory will continue as long as Juche
remains to be the guding idedogy and will form the basis for a new
successor theory that might come out when Kim Jong 1l designates his
SUCCEessor.

This study focuses on identifying the significance of a successor
and requirements for a successor in North Korea through an
examination of the logica compositon and specific contents of the

successor theory.

2 This point isdiscussed in detal in Kim Jae Chon, The Theory and Practice of the
Succession Issue, (publisher unknown, 1989) and Kim, Yumin, The Successor
Theory, Shinmunhwa publishing co., 1984) A translated version of the atter was
published in Tokyo by Kuwolsubang.
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IL . The Origin of the Successor Theory

Understanding the successor theory is predicated on studying the
theary of Suryong (the great leader) and the theory of continuous
rewvoluionThe theory of the great leader, in particuar, is a matrix and
origin of the successor theory. Premising on superhuman ability and
quality of an individua, it marks a central thesis of the North Korean
ruling ideology, Juche, and a specification of the subject to power
succession.?

The successor theory is aso an important component of the theory
of continuous revolution which theorizes power succession as a
succession of a revolutionary cause rather than a mere succession of
the seat of power. The theory of continuous revdution is founded upon
the theory of Suryong which equates a revolutionary cause of the
wor king class with that of the leader and states that the revautionary
cause of the working class can only be completed under the leadership
of the great leader.

Accordingly, a logical order of rationdizing the power succession
can be summarized as follows: Juche idedlogy — theory of Suryong—

theory of continuous revolution — the successor Theory.

3 Yang Bum Jk “Power succession issue and change in economi policy in North
Korea” Today and Tomofmow of the North Korean Economy, (Seoul: Hyundai
Research Institute, 1996), p.319
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1.Theory of Suryong (the great leader)

Theory of Suryong is a revolutionary theorization of the issues
related 1o the leader, which summarizes its logic as follows: “popuar
masses are placed in the center of everything, and the leader isinthe
center of the masses.”

The theory of Suryongis a centra proposition of Juche Idea. North
Korea asserts that Juche ldea is a man-centered, not material or
psychological centered, philosophical idea based on the philosophical
principle that “man is the master of everything and decides
everything.”#4 Unlike man in materidism that is defined by social
materidistc foundations, man in the Juche idea is a maotive force of
evervthing.

According to the philosophical principle of the Juche ldea, man
takes a special position and role as the master of everything because
he is a social being with Chajusong (independence), creativity and
consciousness. Chgusong is an attribute of social man who is
desirous of living in an independent way by getting rid of dl forms of
bonds and fetters of nature and sodiety. Creativily is a quality of man to
shape his destiny by transforming nature and society purposefuly and
consciously. Consdousness is an atiribute to adjust and cortrd all his

cognitve and practical activiies. On the basis of such an outook of

4 Lee SungJoon, Colection on the Great Juche Idea 1. the phifosophicalPrincple of
the Juche ldea, (Pyongyang: Academy of Social Science Publishing House, 1985),
pp .58-141.
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man, the Juche idea corsiders nature and scciety as the subject of
transformation by man, and argues that man elevates his position and
rolein the world through this Tr ansformation process.®

The man-centered philosophica principle sets the basic foundation
of the ‘social-historical principle’ of the North Korean historical view.
Like the materidistic conception of history, the North Korean historical
view argues for the law-governed historical development, but paints to
‘man’ as the subject and the motive force in this historical
development. This is where the socio-historica principles of “the
popular masses are the masters of histary” and “human history is a
history of the people’s struggle for Chajusond’ are derived from.® The
people’s struggle for Chajusong, however, cannot ber ealized naturaly,
but can be decisively fufilled by the masses’ consciousness of
independence in promoting their chajusong and creativity. What is
essentia in this process is the ‘leadership of the great leader’. The
folowing excerpt explains why ‘correct leadership by the leader’ is
needed in the process of historica development.

The popular masses are the subject of history, but it does not mean
that they can take the position and role as the subject of history by
themselves in any condtions... The popular masses are, in reality, composed

5 LeeSungJoon, Coflection on the Great Juche Idea 1: the philosophical Princple of
the Juche idea, pp.171-246.

6 Park |l Bum, Cofections on the Great Juche ldea 2: the Socio-Historical Principles
of the Juche Idea, (Pyongyang: Academy of Socal Science Publishing House,
1985), pp.28-344.
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of individual members and various classes and strata with different
situations, interests, orientations and demands... Only with correct
leadership, the popular masses can form a coherent group and a unified and
organized rank that is able to carry out activities unitarily for a single
orientation and demand, overcoming the differences in demands and
interests of individual members and strata. After all, correct leadership
endows an organized and undivided characteristic to the popular masses as
a unitary group, and helps them to fuffil the position and role as the subjects
of history.”

As mentioned above, North Korea argues that, in order for the
masses 0 be the subjects of history, they shoud feature the consdous
and organized masses that can carry out adivities purposefuly and
consciously as a mative force. For this pupose, it is argued that the
leader and the masses shouldunite.’

This proposition of ‘unity and cohesion of the masses and the
leader’ is the source of deriving the theory of Suryongfrom Jucheidea.

The theory of Suryongreasons that the role of the leader is decisive
in the historical development and the revolutionary cause of the
working dass can only be accomplished under the lkeadership of the
geat leader. Inthis sense, the theary differs from histarical materialism
that stresses the role of the masses, and also sets a method of
establishing a unitary leading system for Kim Il Sung.

North Korea defines Suryong as the “center of unifying the popuar

7 Patk |l Bum, Colfections on the Great Juche ldea 2: the Socio-Historical Principles
of the Juche Idea, p.200, p.202.
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masses through comprehensively analyzing and understanding their
independent demands and interests” and a being who plays a decisive
rolein carrying out the revautionary cause throughleading the working
class andthe party.

Therefore, ‘Suryong’ in North Korea does not point to central
postions in power such as the head of the state or the party general
secretary, but to an absolute leader whois assuming such a position.

A centra theme of the theory is related to the ‘absolute position’
and 'decisive rde’ of the leader. Accarding to the theory of Suryong,
the leader is the top brain of the working people who are taking the
uppermost leadership position among the popuar masses. W hat it
means by the leader being the top brain of the popular masses is that
the leader is the only representative of the organizational opinion of the
masses. In order for the masses to realize their Jajusong
(independence), they need to transform their orientation and demand
into an organized opinion; the only person who can carry out such a
difficut and important task is the leader.

Therefore, it is the leader who carries out a decisive role in the
historica development and in the revolutionary struggle of the working
class. Like the position of the brain in human activities, the postion of
the leader is absolute. It is thus requested of the masses to have
attitude and stance to uphdd the leader wholeheartedy by firmly
recognizing the position and role of the leader. It aso asks for opinion
and outook of the masses to uncondtionally support the leader and
take him as an absolute leader. This is so-caled the ‘revdutionary view
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of the leader.”®

Inthe ‘revdutionary view of the leader,” the leader is defined asthe
only master of the historica development and a lawless human being
who is dose to the omnipotent. Since the leader is the only driving
force in the historical development, all the masses shoud folow the
guidance of the leader unconditionally without raising any doubt.

As explained ealier, the popular masses are the master of history
in the socio historical prindples of Juche idea, but they can take a
position and rdle of driving force only under the caorrect gudance. Such
guidance come from the leadership of the party and Suryong, whereby
the party leader ship essentialy resuts to the leadership of Suryong.
The ‘leadership system’ is an institutional arrangement that aims to
guarantee the leadership of Suryong.

According to North Korea, the leadership system brings the leader
and the masses together, features a comprehensive body of
organizations and tools for realizing the leadership of the paty and
Suryong, and comprises of the party, state, and other organizations.®

The essertia content in the leadership system is, of course, the

8 Regarding the revoutionary view of the leader, Kim Jong Il instucted that “one
needs to sacrifice his/her eve rything for the keader and highly up hold and support
the leader wth innocent and uncontaminated spotess mind,” Kim Jong I, “Firmly
Estab ishing the Revolutionary Outlook on the Leader among Officas,” talk to the
senioroffcials of the organizatonal leadership depatment and propaganda
department of the Central Commitee of the Workers'pary of Korea on August 23,
1988, Kim Jong Il Sekected Works, vol 9, (Pyongyang: Worke s’ Party of Korea,
1997), p.277
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‘unitary leading system of the great leader,” which is supposedly
guarantee the mondlithic leadership of Suryong in revaution and
construction. 19

North Korea stresses that the establishment of the unitary
idedlogical system of the Party is important in thoroughly realizing the
monadithic leadership of Suryong, and defines the unitary idedogical
system of the Paty as the “ideologicd system that firmly arms the
revolutonary idea of the leader, enables coherence around the leader,
and helps carrying out revolutionary struggles and construction tasks
under the monadlithic leadership of the leader”. 1

2.Theory of Continuous Revolution

The reason why the theory of continuous revaution forms a basis
of the successor theory is because North Korea recognizes the
succession issue as a maitter of carrying fooward and completing the
revolutionary cause of the leader. According to North Korea, the
continuous revolution implies “unceasingly carrying out the

revolutionary strugge, without any delay or discontinuation, until the

9 Academy of Social Science (ed.) Didionary of Phibbsophy. (Pyongyang: Academy
of SocialScience Publishing House, 1985), p.184

10 For detaied explanation on the leadership system, see Kim Min and Han Bong
Suh, Collectons on Great Juche Ildea, vol. 9. the leadership system, (Pyongyang:
Academyof social Sicnece Publishing House, 1985) pp.77-226.

11 Academyof Scence (ed.), Drctionary of Philosophy, p.153.
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independence of the popuar masses is fully redized.”

North Korea pinpaints that revolutionshoud continue even after the
establishment of the socialist system because socialism and
communism can be built through a long-term struggle for economic
construction and dass struggles.

At the Meeting of Active Industria Workers in March 1975, Kim |
Sung instructed that “even when the capitalist system and imperidism
have been overthrown, socialism and communism will not be created
spontaneously. Socialism and communism can only be built through a
prolonged struggle for economic construction and class struggle.”12 In
other words, establishment of the socialist system may eliminate the
scocia economic basis that oppresses independence of an individual,
but old social legacy may remain in many aspects of a socid life. In
o der to eradicate the legacies such as resurgence of class enemies,
the dd idedlogy disparities between the urban and rural aress, class
distinctons between the working dass and the peasantry, purposeiul
and consdous struggles are needed.

Apart from the domestic reason, continuous revolution is necessary
for an internationa reason, namely the continued existence of
capitdism and imperidism. When the sccidist system is set up, there
are no exploiing dasses at home, but internationally, capitalism and

12 Kimll Sung, “Let us promote the buid ing of socialismbyvigorously carrying out the
three revolutions,” Speech at the Meeting of Active Industral Workers, March 3,
1975, Kim Il Sung Wbrks, vol. 30, (Pyongyang: Foreign Languages Publishing
House, 1987), p. 84
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imperigism continue to exist.'® As long as they exist, sodalist states

cannot avoid the danger of being subverted by the imperialists,

therefore, it is needed to keep the revolutionary stance to fight against

the imperialists and continue revdution to strengthen the power of

naton in every aspect. Kim Il Sung particuarly stressed the necessity

of continuous revolution inconnectionto the South Korean revolution:

Our revolutionary cause has not been completed, and we have
liberated only a half of the country so far. US imperialism, the inveterate
enemy of our people, occupies half of our territory, and Japanese miltarism
with US imperialist backing has revived and is intensifying its plans to
resume its aggression. In South Korea under the occupation of US
imperialism, the landlords, comprador capitalists and the reactionary
bureaucratic clique of pro-US and pro-Japanese stooges are still entrenched
and the reactionary colonial regime o fascist rule still remains. As long as
imperialism and reactionaries and their underlings remain, we cannct
discontinue our revolutionary struggle. 14

Then, whet is the spedfic content of the continuous revolution that

shoud be carried on after the establishment of the socidlist system?
Kim Il Sung points out the three revalutions - idedogical, technica and

cutura - as the “main content of the revaution which the working class

13

14

Kim|1Sung, “Let us promote the building of socialism byvigorously carrying out the
three revolutions,” p. 87

Kim 11Sung, “Our young people must take o verthe revoluton and carry it forward,”
Speech delvered at the Sixth Congress of the League of Socalst Working Youth
of Korea, June 24, 1971, Kim If Sung Works, vol. 26, (Pyongyang: Foreign
Languages Pubiishing House, 1986), p. 167



12 The Successor Theary of North Korea

party must carry out after the establishment of the sccialist system and
the tasks of the continuous revalution which need o be carried on until

communism has been built"'®

These three are regarded as the major
spheres for revolutionary transformation in achieving an independert
stand of the masses.

The theory of continuous revolution premises on some concerns
that a proonged revalution causes a certain deviation in promoting the
revolution and can weaken the revolutionary will and zeal for struggles
in the peoplefar struggles.

These premises naturaly argue for the necessity of a leader who
can guide the revolution with a correct viewpoint and position in
revolution, carrying on the great leader’'s work. In order to emphasize
the importance of successor selection, Kim 1l Sung gave a warning in

referenceto the callapse of the former Soviet Union:

The masses’ cause for independence, the socialist cause, is an
undertaking that is accomplished through a long period, through many
generations. If the leadership of the revolution and construction is not
succeeded properly at the time one revolutionary generation is replaced by
ancther, the socialist caus e will suffer twists and tums and end in failure. This
is clearly illustrated by the situation in the Soviet Union. The Soviet Union
was the first to triumph in the socialist revolution under Lenin’s leadership

15 Kim Il Sung, “On the occasion of the 30th anniversary of the foundation of the
Workers' Party of Korea” Report delvered at the Commemoration of the 30th
Annwersary of the Foundaton of the Korean Workers' Party, October 9, 1975, Kim
I Sung Works, w!. 30, (Pyongyang. Foreign Languages Publishing House, 1987),
p. 455
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and the most developed socialist power but failed in the socialist cause
because it had failed in the solution of the problem of succession to
leadership. Because wrong persons succeeded the leader in the Soviet
Union, the Party degenerated into a revisionist party and was unable to
adhere to the revolutionary traditions and socialist principles; bureaucratism
became rife in Party and state activities, and unity of the Party and the
popular masses was hot reaiized 18

In short, a connecting point between the theory of continuous
revoluionand the successar theory is a complex and prolonged nature
of the revalution. Itis assumed that “the transformation task, which the
working class shoud achieve after grasping the state power, are
unprecedentedy complex since the tasks cover all areas such as
change of society, nature, and peopl€’ and that “there may appear a
phenomenon of weariness and laziness in the people as the revdution
gets complicated and prolonged.”'” These premises induce an
argument that a new leader, the successor, is needed to maintain and
carry onthe revdutionary cause of the working class, which the great
leader has pioneered,

16 Kim Il Sung, “For the Accomplishment of the Socialist Cause” Talk to the Veterans
of Anti-Japanese Revoluton and the Chid ren of Rewlutonary Martyrs, March 13,
1992 and January 20 and March 3, 1993, Kim l{Sung Works, vol. 44, (Pyongyang:
Foreign Languages Publishing House, 1999), p.98

17 Kim, Jae Chon, The Theoryand Practice of the Succe ssion I'ssue, p.26 .
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Il . The Emergence of the Successor

Atthe Sixth Congress of the League of Sodalst Working Youth of
Korea on June 24, 1971, Kim || Sungcaledfor the fallowing:

As bng as imperialism and reactionaries and their underings remain,
we cannot discontinue our revolutionary struggee....

It is precisely you, the young people of our age, who are entrusted with
the glorious task of taking the revolution over and carrying it forward until our
country is completely iberatedand reunified and the nationwide victory of the
Korean revolution is achieved and until imperialism is destroyed throughout
the world Even &ter the country is reunified and the nationwide scocialist
revolution is won, our young people must continue the revolution until the
buiding of communism is completed. Furthermore, our young people have
the duty to fight, in company with the progressive youth of the world to win
victory for the cause of antiimperialist revolution and the cause of socialism
andcommunism throughout the world.

The young people should not be content with victories, butshould fight
unremittingly for fresh revolutionary victories, and they should prove
themselves worthy heirs to our revaution. 13

Although Kim’s speech focused on the continuation of revolution,
ur ging the new generation to carry forward the revalution, Kim 1l Sung

had Kim’s own succession issue inmind.

18 Kim 1ISung, “Our young people must take overthe revoluton,” Kim Il Sung Wb rks,
vol. 26, pp.167-168,
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At the time, North Korea was carrying out a generational change in
the power dlite. The international pditics was experiencing a detert
mood among hostile courtries in the early 1970s. Accordingly, North
Korea needed to end its pdlicy of military standoff of the 1960s and to
concentrate on the economic development that had been relatively
neglected. Domestically, the problem of ageing party and state cadres,
including Kim 1l Sung himself, surfaced along with serious ills of
Bureaucraticism, formalism, and organizational selfishness.

At the fifth party Congress in November 1970, 58 members were
newly appointed, replacing nearly a half of the 117 personnel. As a
result, the proportion of those who are below the age of 50 increased
from 16% at the fourth Party Congress to 35% at the fifth Party
Congress.'®

In his talk to the senior officials of the youthrwork department of the
Party Centra Committee and of the League of Sodalist W arking Youth
(LSWY) on 1 Cctober 1971, Kim Jong Il reminded the officids of Kim i
Sung’s comments on generational change, and emphasized that
“preparing young people to carry forward the revd ution is now an

essentia requirement of our revolutionary development.”2°

19 Kim Bon, “A study of Cooptation of the North Korean Political Elite” Ph.D.
Dissertation, Ku nkook Unive rsty, 1990, pp.96-107.

20 Kim Jong Il “Let us inspire the young people with the spirit of continuous
revoluton” Tak to the senorofficials of the Y outh-Work Department of the Central
Committee of the Workers’ Party of Korea, and of the Central Committee of the
LSWY on October 1, 1971, Km Jong Il Sekected Wbrks vol. 2, (Pyongyang:
Foreign Languages Publishing House, 1995), p.276.
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From the second half of 1972, North Korea carried out reshuffling of
the personnd to suppaort the succession system, in which it drove out
some od Party cadres through a task of ‘issung Party identification
cards’ and simutaneously co-gpted about 400,000 young people. In
the following year, inFebruary 1973, North Korea organized the ‘Three
Revadution Team Movement’ centered on about 50,000 youth and
student party members, and assigned Kim Jong Il to direct the
movemert. It signaled the actual beginning of bulding Kim Jong II's
successionsystem.?!

Kim Jong Il entered upon his career on June 19in 1964, the year in
which he graduated from Kim Il Sung University, as a directing offidal
in the Organizaton and Gudance Department in the Party Central
Committee.

After being assigned to a post in the central party apparatus, Kim
Jong Il concentrated on setting a clear direction and specific criteria for
parly activities, reckoning that the party tasks lacked these featues.
What he meant by having a clear direction in carrying out party
actvities is to establish the Kim 1| Sung idedogy as the monadlithic
idedogical system of the party. In other words, Kim Jong I a@med to
sanctify Kim 1l Sung and his idedlogy to be and to fuffill Km Il Sung's
instructions in every party task and activity. It was so-called a “strugge
for bulding up a mondiithic ideologica system of the party.”

The fifteenth plenary session of the fourth Party Central Committee

21 Kwak Sung Ji “The successor theory and the process of power succession in
North Korea” Securfy Revew’ [Anbo Yongu], Vol. 23,1993, p.37
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in May 1967 has great significance for Kim Jong II's pditica career.
This meeting is evaluated as a focal turning point in the task of
establishing the monolithic idedogical system of the party in North
Korea.Z2 In this meeting, Kim Jong Il led purges of the ‘Kapsan faction,’
including Park Kum Chu and Lee Hyo Soon, through which he laid the
foundation for him to take had of the power in the party and to
establish the monolithic ideologica system. In the end of the 1960s,
Kim Jong Il came to the fore with full support of the first revdutionary
generation who were then the leading group in the party.

Kim Jong Il was in charge of the ‘three revolutionary team
movement’ that was launched in February 1973, and in September the
same year, he was elected organization secretary of the Party Certral
Committee, which elevated him to a position of directing all the
organizational andidedogical tasks of the party.

In February of 1974, ten years since he entered the central party
apparatus, Kim Jong Il was ected a member of the Pdlitical Bureau of
the Party Central Committee at the eight plenary session of the fifth
Party Central Committee, thus was designated as Kim Il Sung'’s
successor.? North Korea did not publidy announce the designation of
Kim Jong Il as the successor, butrising power of Kim Jong Il became
evident when the so-cdled ‘February Declaration, which newly defined

22 Academy of Social Science Historical Research Institute, Drctionary of History,
(Pyongyang: sce nce encyclopedia dictionary publishing House, 1999), p.5

23 Tak Jin, Kim Gang I, and Pak Hong Jae, Great LeaderKim Jong I, Part 2,
(Pyongyang: Pyongyang Publshing House, 1994) pp.10-16.
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Juche ldedogy as ‘Kimilsungism’, was published under the name of
Kim Jong Il. The ‘February Dedar aion' presents a program of ‘Juche
idealization of the ertire society’. In this document, Kim Jong |I
formadiized the Kim I Sung thought into a system of ideology, theory,
and methods of Juche, and dso praised the Kim I Sung thoughts for
‘“representing the modern times and the historical period of
communism’. The ‘February Declaration’ symbolized Kim Jong II's
power to interpret the mondithic ruing idediogy.2*

Juche idealization of the entire society implies more firmly
establishing the mondlithic idedlogical system in the whole sodely. In
April 1974, Kim Jong I proposed the “ten principles” to strongly
establish the mondlithic idedogica system and the unitary leadership
system in the Party, and instructed the officials inthe relevant fields to
work and live according to the principles.

He regarded Juche idealization of the party as a precondition for
Juche idealization of the entire society. Hence, he instructed to
preserve the establishment of the mondlithic ideclogical system of the
party as the basic prindple of party construction?®, and introduced a

24 The “February Declaration” refers to Kim Jong II's published document “on some
ideo log cal tasks of the Party for Kim Il Sung idealization of the entire socety.” The
document can be found in Kim Jong If Sefected Wbrks, vol 4, (Pyongyang:
Workers' Party of Korea, 1994), pp.7-66. Kim Jong Il published “many famous
works giving the most perfect answers to the ideo og cal, theoretical and pradical
problems arising in the revolution and co nstruction” since he started his work at the
Party Central Commitee. The “Febrary Declaration” is one of his rep resentative
works. Korea CentralNewsAgency, June 18, 2001,
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new summing up system of the party life in an attempt to buld a
society in which all people are loya to Kim 1| Sung and the Party.

As aresut of his efforts, Kim Jong Il was elected a member of the
Party Central Committee, a member of the Presidium of the Politburo,
a secretary of the Centra Committee, and a member of the Military
Commission of the Party at the Sixth Party Congress that took place in
October 1980; he dfficidly emerged as the second highest ranking in
the power hierarchy of North Korea and a successor to Kim I Sung.
The leadership system of the party was then rearganized centered on
Kim Jong Il

There had been no theoretical conceptualization such as the
‘successor theory until Kim Jong Il rose the offidal successor. Instead,
North Korea began to develop a logica scheme to jusiify the power
succession and to secure the legiimacy of the Kim Jong Il system
while leavingthe newly designated successor behind the weil.

Folowing the offidal designation as a successor, Kim Jong |l futher
developed and strengthened the Juche idedlogy through publishing a
thesis “onthe Idea of Juche’ on 31 March 1982. Atthe same tme, he
led the “speed campaign of the 1980s,” “movement to emulate unsung
heroes,” and “8.3 consumer goods production campaign.”

It is speculated that Kim Il Sung and Kim Jong Il divided
25 Kimdong Il “Thoroughly establishing the leade rship system of the party,” speech

to the senior officas of the organizational leadership department and propaganda
and agtation department of the Central Co mmtte e of the Workers’ Party of Korea,

on April28, 1979, Kim Jong I Selected Works, vol 6, (Pyongyang: Workers' Party
of Korea, 1995), pp 287-302.
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responsibiliies in foreign affairs and domestic affairs around this period
of time.2® For this reason, North Korea must have fdt the greater
needs for theoreticad systematization of a successor theory.

Studying the content of the successar theory, it appears that the
theory was further refined when the systemization of the Juche idea
and theorization of the leadership system theory were established
fdlowing the publication of a ‘cdlection on Juche idea’ in October 1985
as to conmemorate the 40th anniversary of the foundation of the
Korean Workers’ Party.

In his lecture note on May 31, 1986, Kim Il Sung defined the
successor issue as “the issue of inheriting the position and role of the
politcal lkeader.”

In carrying foward the cause o the party, it is essential to sdve the
problem of the heir to the pdlitical leadercorrectly.

This problem in the building of a working-class party is one of inheriting
the position and roe of the poilitical lkeader. The leading position and role of
the leader must be continued by his heir. By whom and how the cause of a

working-class party which continues throughout generations is carried on is a

26 Hwang Jang Yup said that the period between 1974-1985 featured ‘Kim Il Sung -
Kim Jong Il pint leadership,’ the period between 1980-1994 charaderized Kim
Jong Il -Kim [ISung jint leadership,”and from 1995 onwards, Kim Jong |l held the
real power. Yonhap News 23 October, 2003,

27 Kim |l Sung, “The Historcal Expere nce of Building the Workers' Party of Korea,”
Lecture Delvered to the Teaching Staff and Students of Kim Il Sung Hgher Party
Schoolto celebrate the 40th anniversary of the Highe r Paty School May 31, 1986,
Kim Il Sung Works, vol 40, (Pyongyang: Foregn Languages Publishing House,
1995), p. 95
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vital matter which affects the destiny of the party and the revolution?”

As mertioned abowve, revolution of the working class is a long-term
task that shoud be carried fooward from one generation to another,
thus it necessitates a successar who can inherit and complete the
revolution of the working class following the great leader. In this sense,
a successor is “a leader who follows in the footsteps of the great
leader” thus “a leader who inherits the cause of the leader and carries it
forward.”

The succession issue in North Korea signifies an issue of
succeeding the position and role of the absolute leader, in which a
successor implies a future leader who takes over the position and role
of the great leader and follows his footstep.28 In other words,
successor is not a mere power successor who rules the regme by
assuming posts of ‘president’ o ‘general secretary’, but someone who
takes over the position of the absolute leader in guiding the
revolutionary tasks. In this context, it is said that “the issue of
succession to the great leader is not a matter of transferring the rights
and position of the leader, but of carrying on the idea and leadership of
the great leader who pioneered the revolutionary cause of the working

class and who have been leading it to triumph.2®

28 Kim, Yumin, The Successor Theory, p.48
29 KimJae Chon, The Theoryand Practice of the Succession Issue, p.29
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Iv.The Position and Role of the Successor

The successor theory is composed of the position and rde of the
successor, the qualifications for the successor, and the unitary
leadership system; and its main contents are consisted of theories of
Kim 1l Sung personification, shift of generation, and preparation.

A successor 1o the leader, in the context of the successor theary, is
a leader who has highest command and top responsibility in carrying
on and completing the revautionary cause of the great leader. Just like
how Suryong is defined in the theory of Suryong, the parent body for
the successor theory, a successor is defined by its posiion androle in
carrying out the revdution rather than by specific posts in the party or
state apparatuses. North Korea’s argumert is that succession
essentiadly means carrying forward the substantia positon and rde of
the great leader.

According to the theory of Suryong, the leader is supposed 1o had
an ‘absolute position’ and plays a ‘decisive role’ in revolution and
construction. Ther efore, the heir who succeeds the position and role of
the great leader inherits the ‘absd ute position’ and ‘decisive rale'.

The absdute position and decisive role of the great leader are so
exclusive, sacred, and invidlable that they cannot be replaced, shared,
or disturbed. These attibutes are directly applied to the successor
theory, which makes the ‘absolute position' and ‘decisive role’ of the

successor dso exclusive, sacred, and invidlable. Whereas the great
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leader took an absolute position and played a decisive role in
pioneering the cause of revalution, the successar is supposeto take an
absolute position and play a decisive role in carrying on and
completingthe cause of the great leader.30

To be specific, the position of a successor is determined by the
great leader and is divided into two significant periods, one in which he
closely assists the greet leader and the cther in which he carries on
and completes the cause of the great leader - namely, taking over the
posttion of the great leader.®!

This is also the case regarding the rdle of the successar. There is a
period in which the successar responds to and assists the great leader
and serves to devotedy embody the idea and leadership of the great
leader and there is ancther period in which he plays a part in carrying
onand completing the cause of the great leader.

As it can be seen, there are two distinguished periods in which the
position and roe of the successor differs to a certain degree. The
reason for this phenomenon can be pointed to the fact that the
designation of successor takes place while the leadership of the

absolute leader is ongoing.

30 Kim Yumin, The Successor Theoty, p61, Kim Jae Chon, The Theory and Practice
of the Succession Issue, p.30

31 Kim Yumin, The Successor Theory, pp.61-62;, Kim Jae Chon, The Theory and
Practice of the Succession Issue, p.30
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Period of Predecessor's Leadership

> |

Period of Succession P eriod of Successors Leadership

P
!

The role endowed to a successor can be summarized as falows.
Firstly, the successor is to maintain, fulfill, and advance the
revolutonary idea of the great leader; secondly, to firmly preserve and
cortinue the revdutionary traditions while advancing them to meet the
new requrement of the times and revolutionary developments; thirdly,
to strengthen the mative force of fransformation, the integral whale of
the leader, the party and the people.32

Regardingthe first role, itis argued that the reform movement of the
working class is a struggle to realize the revdutionary idea of the
leader, thus, it can ony be completed when the revolutionary idea of
the leader is fuly redized. The most important duty of the successaor,
therefore, is to safeguard and embody the revolutionary idea of the
g edt leader.

For the second role, the successor shoud preserve puity of the
revolut ohary tradtions that the great leader has established and
safeguard them rom any maneuver to aduterate or wipe out the
revolutionary traditions. Kim Il Sung stressed that “an essential matter

in carrying on the revolutionary cause is the inheriting of its

32 KimJae Chon, The Theory and Practice of the Succession Issue, pp.31-34.
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revolutionary traditions correctly” 33

Concerning the third role, the successor should consistently
strengthen and advance the mative force of transformation to a new
level. Thelogdic has that the successar shoud unceasingly nurtureloyal
revolutionaries to the great leader by strengthening the revdutionary
ideological education and enhancing the study of the leader’'s
greatness to people. Additionaly, the successor is supposed to
develop the party, which forms the centra spine of the motive force of
transformation, into the perpetua party of the great leader by means of
establishing the ideologicd system of the leader.

Because of such a position and rde of successor, it is pinpointed
that the issue of succession shoud salve the fdlowing two. The first,
and the most importart, issue is to bring forward an individual who is
equipped with al the necessary personality and qualities.3* The other
issue is to strongly build up an organizational and idedogical base and

33 Kim lISung, “The Hstorical Experience of Building the Wo rkers Party of Korea”, p.
9€

34 Therefore, i is argued that: “a successor should be selected on the basis of his/her
character. Character s an absolute and essental criterion in the successor
selection, and other attrbutes are relative and nessential qualtes Being man,
woman, young or old is irrelevant in the selection process, for any prominent
individual can be chosen as a successor. It does not matte rwhether the successor
has bood-tes wih the great eader” Kim Jae Chon, The Theory and Practice of
the Succession Issue, p.43; In the same context, it s maintained that “In case an
individual possesses all the qualties and attributes for a successor, it cannot be
logcally concuded that he cannot be selected as a successor because of his
blood relationsto the g reat eader” Kim Yumin, The Successor Theory, pp.77-78.
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to thoroughly set up a leadership system in which the successor can
materialize his leadership.3® These are considered important because
who succeeds the cause of the great leader and in what conditions the
successor continues the revautionary cause are the crucial matters

relatedto the destiny of revolution.

35 In the book, Revolutionary Feats of the Greaf Leader Comrade Kim If Sung,
published in 2000, it is argued that the successor issue shou d solwe the fo lowing
three assignments: “designating the peop e’s leader who possesses extraodinary
personalty and qualiies as the successor,’ ‘enhancing unity and coherence of the
party and revolutionary ranks around the successor,’ ‘establishing the unitary
leadership system of the successor” The second assighment, however, is similar
to thethird one in its content. Workers' Party of Korea (ed.) Immo tal Re volutionary
Feats of the Great Leader Comrade Kim Il Sung ol 20: A brililant soltion to the
succession problem of the re wilitionary cause, (Pyongyang: Workers' Party of
Korea Publshing House, 2000), pp.50-71.
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V . The Requirements for the Successor

Requirements for a successar define who can succeed to the greeat
leader, therefare, point to the persondity and qualties of a successaor.
Selecting a successor on the basis of his character has been a
dominant principle of the successor theory, which pinpoints the
following essentia characteristics:

Firstly, a successor has to show loyally to the great leader, and this
is a centra component of the successor’s attributes. A successor
shoud possess idedlogical and emotional traits to respect the great
leader from the bottom of his heart and to devote his everything for the
great leader.

The successar’s loydty to the great leader implies loyalty to his
thoughts and the revolutionary cause that the great leader has
accomplished. Successor shoud consider fufilling the leader’s lines
and pdlicies as his lifeime task

According to the theory of continuous revolution, the strugge to
succeed and complete the revolutionary cause of the great leader is a
process of fierce class struggle, which accompanies consistent
disruption maneuver of the opportunists, traitors, and imperialists.
Loyalty is above everything because revolution can degenerate
midway if a successor is not loyal to the revolutionary ideology of the
dreat leader.

Secondly, characteristics such as extraordinary ideologica and
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theoretical wisdom, outstanding leadership, and noblest communist
moral can be pinpointed. Since the couse of carying forward the
revol utionary cause of the great leader is essentialy a process of
adhering 1o the revolutionary ideology founded by the great leader and
realizing the revolutionary practice, the successor must have a
thorough knowledge of the revautionary ideclogy of the great leader
and embody it perfectly.

Additionally, only the leader with extraordinary wisdom can
thoroughly grasp requirements of the times and aspirations of the
people, and gude the masses. Outstanding wisdom, therefore, is an
essertial trait for a successor in carrying out important historical
missions.

An extraordinary leadership is essential to awake the masses and
guide them correctly to fulfill their roles since unfathomable strength of
the masses in areating the history does not naturally exert by itseff, as
argued in the theory of Suryong. Only when one possesses the
leadership as an extraordinary leader, he can push his way through a
severe thorny path of creating the history, skilfuly unite the people ina
complicated situation, and organize as wel as motivate the abundant
creativity of the people in accomplishing the revolutionary cause of the
great leader. Kim Il Sung praises that Kim Jong Il possesses such
capadity andskill in the falowing speech:

The most important mission of the leader of the revolutionis to develop
the guiding ideology of the revdution and clearly show the road to be
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folowed by the masses’ cause of independence. The People’'s cause of
independence can overcome the triaks of history and advance along the road
of victory only when t is guided by the beacon o ideology that correctly
reflects the requirements of the times and the people's aspirations. ..

Comrade Kim Jong Il gives wise leadership to the revolution and
construction with uncommon leadership ability.

The &bility to lead the revolution and construction can be said to find
expression in the leader's capacity and skill with which to encourage the
masses, the mdtive force of the revolution, to dsplay their creativity to the
highest... Success in revolution and construction depends on how the
masses are encouraged to exert their unfathomable strengh. If the masses
are to make such efforts, they need to be awakened to political
consciousness, organized and ideologically motivated. The work of
awakening them to poltical conscioushess, organizing them and motivating
them ideolodically can only be done by the revolutionary party of working
class. This function and activity of the revolutionary party is ensured by the
guidance of the leader with outstanding ability and skill 36

Possession of noblest moral, on the other hand, is a necessary
condition for the relationship between the leader and the populace; itis
essentia insecuring trust and support of the popuace while preserving
authority and confidence of the leader. A successor is a center of the
socio-padlitical organism and a pdlitica leader who shouder the
responsibility for the destiny of the populace. Therefore, ony when the
successor carries noblest mora character which features urfailing love
and filial devotion for the popuace, people would enfrust their destiny

36 KimlISung, “Forthe Acco mplishment of the Socalist Cause” pp.100-102
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to the care of the leader and would be inspired to march forward even
athorny path, not only wilingly but while regarding it as heppiness and
honor.

A final point of this logic puts that a successor to the great leader is
required to have achievements that can put him up high as an
approved leader by the people. This is because achievemerts are
generdly considered as realization and manifestation of the keader’s
qudlity through practice.

It is said that a successor who is equipped with extraordinary
atiributes “accunulates excellent achievements of idedogical, spiritual,
material, and cultural value, with which people bring hm forward as a
recognized leader” Accordingly, as the third characteristic, a successor
should have absdute authority and corfidence among the people on
the basis of his achievements and contributions in the revolution and
construction.

These required attributes are founded upon so-caled “Kim I Sung
personfication,” which argues that a successor to the great leader
shoud be someone who not only personifies everything about the
g eat leader, but alsois loya to Kim Il Sung.

Touching on this subject, Kim Jong Il stressed that “only a person
who thoroughly personifies the great leader’s revolutionary thought,
who is determined o strugge with his life to defend and fulfill the
leader’s revdutonary thought, and who has extraordinary leadership
and genius wisdom, can be a successor. Only this person can

continue the revolution based on the great leader’s thoughts, and
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futher illuminate the revautionary cause that the great leader plans
and leads by developing it."$?

Closély related to the ‘Kim Il Sung personificaton theory is so-
called the theory of ‘blood-line succession’, which argues that a
successor shoud carry on dl the revolutionary heritage that Kim i
Sung founded and advanced in the process of pioheering the party
construction and revalution. Thus, the successor should succeed Kim
Sung's thoughts, theories, revautionary achievements, fighting
experiences and task management skills rather than the bidogical
blood.38

The fouth feature focuses on generationa relations between the
leader and the successor, and maintains that the two shoud be in
differert generational groups. This ‘shift of generation’ theory concerns
the age condition of a successar. A successor is a leader who shoud
inherit and complete the great leader’'s revdutionary cause, thus he
shoud belong to the next generation and not fall into the generational
group which carried out the revolutionary activities along with the great
leader.

37 Quoted n Ham Chi Young, Juche-oriented Understanding of the Confinuous
Revolution, (Pyongyang: Social Scence Publishing House, 1992), p.105

38 There is a different inte pretation of the theory: North Korea employs the term
‘bloodline’ to implictly stress the Asian patrarchicalsentiment which argues for the
leader's successor to be the one who is bood related to the leader thus to justify
hereditary succession. Of the successor theories, the theory of ‘bloodline
succession’' s considered most outspoken and reflective of peculiarcharacterigics
of North Korea. Kwak Sung Ji, “The Successor Theory and the Process of Power
Suecession in North Korea”, p.50.
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Ths requirement is premised on inevitability of change in the
leader's generation due to the prolonged revoluionary movement and
undesirability of frequent change. If a successor comes from the same
generation as the leader, the leadership cannot sustain for long,
causing an issue of designating ancther leader. A frequent change of
the leader means a frequent change of the brain of the revolutionary
movement and the center of the socio-pditicad integrity, anditcanbe a
serious obstacle in completing the revolutionary cause.®® There is no
doubt that this logic has the relationship between Kim I Sung and Kim
Jong llinits central thesis.

The ‘shift of generation’ theory is closely connected to the
‘preparation’ theory which spedfies the period for successar selection.
The logic is that a successor shoud be designated while the leader is
alive so that the successar can be fostered by the leader through a
certain period of preparation.

North Karea emphasizes that fostering a successor is one of the
most important causes of the leader. From the successor's point of
view, “activities of learning after the leader with loyalty and personaly
assisting Suryong’s leadership’ are the “most rationa and legitmate

custom in preparing himself as a successor.”?

39 KimYu Min, The Successor Theory, pp.82-84; Kim Jae Chon, Theoryand Practice
of the Successor Issues, pp.48-49

40 ROK's Naewoe Tongsf, comprehensive voume no.16; quoted in Kwak Sung Ji,
“The Successor Theory and the Process of Power Succession in North Korea”,
p.53
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Three reasons are pinpointed as to why a successor should be
selected while the leader is dive and shoud have a certain period of
preparation. Firstly, the leading system of a successor can be firmly
established under the great keader’'s gudance. Secondly, a schemer
who scrambles for power may become active, taking advantage of
temporary discontinuation of the leader's guidance or incomplete
consolidation of the successor’s leading system, if a successor is
designated after the leader has retired unexpectedly. Thirdly, a
successor can lessen the burden of the leader's work or worries by
persondly assisting him.

North Korea has propagated that the person who possesses such

41 North Korean publcations that prase Kim Jong Il stress his extraordinary ability in
two major areas. The first is his abilty as a prominentthinker and theoretican and
the second is his abilty as a poltican. Good examples are two vo umes of Great
Leader of the Juche Revolutionary Cause, Comrade Kim Jong I which were
published in 2001 - vol 1. <great thinker and theoretican> and vol 2. <great
politcian=. The first volume mosdtly prases Kim Jong |l for his genius ideological
andtheoretical wisdom and his great actvites in advancng ideology and theories.
The second volume glorifes Kim Jong Il as a politican who has a prominent
leadership, ion will and sold political belief, unchallenged political grit and
strategies, and noble popularity. Academy of Socal Science, Kim Il Sung
University (ed.), Greaf Leader of the Juche Re wtitionary Cause Comrade Kim
Jong Il vol 1. great thinker and theoretician, (Pyongyang: Korean Workers' Party
Publishing House, 2001), pp.9-144, 181-183; Academy of Social Scence, Kim ||
Sung Uniwersty (ed), Great Leader of the Juche Revolutionary Cause Comrade
KimdJong If vof 2. greaf poftician, (Pyongyang: Korean Wo kers' Party Publshing
House, 2001), pp 45-227, quoted in Park Tae-Sang, “A study of characteristcs in
depicting Kim Jong Il in the North Korean lterature” North Korea Study Group
Paper, vol. 6 no.2, 2002, pp.276-278.
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qualities is Kim Jong Il. Kim Jong I has closely accompanied and
served the great leader, learned the leader’'s thoughts and task
management skills, and demonstrated his unusua ability in taking up
the leader’s role in continuing revolutionary struggles.4?

Kim Jong Il himself put great effort in becoming the successor to
the leader. He particuarly concentrated on advancing Kim 1l Sung
persondity cut Having his loyalty acknowledged, Kim Jong I was
finally promoted to a successor at the eight plenary session of the fifth
Party Centra Committee in February 1974 and was addressed as
‘ancther leader’ following the official designation of his successorship at
the sixth Party Congress in 1980.



The Unitary Leadership Systemofthe Successor 35

VI.The Unitary Leadership System of
the Successor

If the leadership system that thoroughly guarantees the leader’s
monadlithic gudance is defined as the ‘unitary leader ship system of the
great leader’, the ‘unitary leadership system of the successor’ is
defined as a leading system for succeeding and completing the
monglithic leadership of the great leader.

To put it concretely, it entails “the ideological system, the
organizational system, order and rules of tasks, and others that are all
needed to thoroughly realize the successor’s leadership” and it is an
‘organizational and pditical setting in which the successor guides the
party, state organs, mass organzations, and hundreds and thousands
of people’ 42

Itis aso argued that succeeding the unitary leadership of the great
leader is possible through establishing a unitary leadership system of
the successar in reality.

According to North Korea's contention, a revolutionary struggle of
the masses for independence does nct end in one generation, but is a
far-reaching long-term assignment that should continue from
generation togeneration.

In accomplishing this long-term assignment, having the right man

42 KimYu Min, The Successor Theory, p.86.
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as aleader alone cannct guarantee good results if other conditions for
fulfiling his leadership are not met. If the conditions are not fuly
provided, unexpected and complicated problems may rise in redizing
the successor’s leadership when the great leader's leadership has
ended. This can cause serious obstacles in the succession of the
leader’s cause.

For this reason, Kim I Sung stressed the fdlowing: “in order to
cary forward the cause of the party correcty, it is imperative o lay
solid organizational and ideological foundations, and establish the
leader ship system thoroughly to ensure the leadership of the heir,
while putting forward the right man”4®

It is argued that ‘setting an organizational and ideological
foundation in realizing the successor’s leadership’ is a task of
sdlidifying a padlitical base that supports the successor as the center of
unity. This means crystallizing the party around the leader and the
successor by forming the brain of the party with loyal officids to the
two.

Establishing a leadership system of the successor implies
enhancing the spirit of uncondtionally accepting and realizing the
successor's plan and pdicy in the party, and setiing up rues and order

for the party to act harmoniously following the successor’s

43 Kim Il Sung, “The Historcal Experience of Building the Workers' Party of Korea”,
p.95

44 Ham Chi Young, Juche-oniented Understanding of Continuous Re wiution, p.112;
KimJae Chon, The Theory and Practice of the Successorlssue, p.37
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leadership.**

As asuccessor is supposed to carry on the revolutionary cause of
the leader, the unitary leadership system of the successar is essertialy
defined as “the leadership system for actualizing the leader’s thought
and hHs line, advancing the revolution following the leader’s intention,
and carryingforward and completing the leader’s cause®®

Four major ways are suggested in establishing the leadership
system of the successor. The first one is the poliical and idedlogical
unity and cohesion of the Party, which is to appoint cadres who are
loya to the party, and prepare them to be poliicaly and ideologicaly
death-defying corps and guards and to support the successor with
loyalty.48

Secondly, the so-called ‘mondithic management system by the
successor’ shoud be thoroughly achieved, in which all the issues
invohving the party tasks, party activities, revdution and construction
are concentrated on the successor and all the tasks are dealt
according to the decision of the successor.*’ The ‘monolithic

management system by the successor” is a decdisive guarantee that

45 Korean Workers' Patty (ed ) Immortal Re wiutonary Feats of the Greaf Leader
Comrmde Kimlf Sung, vol. 20, p.67.

46 Choi Yong Hun, “safeguarding and strengthe ning the political and ideological unity
and coheson of the pary is invincible guarantee for the accomplshment of the
revoluto nary cause” K uffoja [the wo tkerg, October, 1991 pp 4852

47 The 'monolthic management system by the successor’ means a revolutonary
insttution and order whereby all the issues raised in realizing the party tasks and
party policies are concentrated on the successor and dealt with following the
mono lithicconclusion of the leader.’
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the whole party woud move coherently fdlowing the unitary leadership
of the successar and the idea and leadership of the great leader woud
be thoroughly achieved.

The third way is to set up iron rues, under which the whde party
moves as one following the mondithic leadership of the successor.
Only the establishment of strong organizational rues can eiminate
unsound factors and eradicate any kind of unorganized and disorderly
phenomenon that woud go against the successars’ intent 48

Fourthly, it is requested o accept the intent and gudance of the
successar with the atiitude of absolute reception, and to thoroughly
realize them with unconditional principles. This suggests that al party
members and workers should consider the instructions from the
successor as the most just directives and shoud carry them out till the
end without any complaints.

As it can be seen from the methods, North Korea recognizes the
primary importance of the party in establishing the unitary leadership
system of the successor. The successor theory emphasizes that the
successor, in principle, shoud be intialy elected as the leader of the
Party. The successor and future leader, therefore, shoud ‘take the
position as a party leader in order to buld up his own leadership
system within the frame of the party, and to enhance the centra rde of

the party in the socio-political integrity, and thus to lead the

48 Lee Oh-Song, “Letus cary forward and brilantly accomplsh the revoutonary
cause of Juchefollowing the gbrious Party” Kulloja. February 1976, p 49.
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revolutionary movement in realizing the independence of the popuar
masses."®

The argument is relevant to the position and role of the paty and
the leader inthe revolutionary movement As itis generaly known, the
revolutionary movement in North Korea is led by the leader, and the
leader’s guidance is actualized through the party. The party’'s
fundamenta mission is to complete the revautionary cause pioneered
by the leader through fuffilling the leaders’ thoughts and his leadership.
Therefore, the leader, the party and the masses are a ‘sodo-palitical
integrity’ that share the same destiny, in which the party sets the center
of the spire.

Since the task of establishing the unitary leadership system of the
successor and loyalty to the leader are regarded in the same light, its
importance is consistently stressed. It is reasoned that a pupose of
establishing the unitary leadership system is to support the leader’s
thought and his leadership and to carry forward and complete the
leader’s cause.

Prior to bringing out Kim Jong I as an official successor, an artide
published in ‘Kuloja’ argues the following:

The unitary guidance of the party center is a revautonary gudance
that preserves the gredt leader’s revautionary ideas, the revadutionary
traditions he has accomplished, and poliical and idedlogical unity and
cohesion of the party. The unitary leading upholds the great leader’s

49 KimdJae Chon, The Theoryand Practice of the Successorlissues, p.50.
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plan, thus, it enables the Juche cause 0 be completed. Showing
loyalty to the unitary guidance of the party center is, therefore, a
rewarding task in carrying forward and completing the Juche
revolutionary cause pioneered by the great leader 50

Kim I Sung also cdled for loyalty of the Partisan comrades to Kim
Jong I, stressing that loyalty to his successor shoud be regarded in
the same light as loyally to the leader.

The veterans of the anti-Japanese revaution must set an example
in supporting Comrade Kim Jong Il... Anti-Japanese revautionary
veterans must sincerely support and help Comrade Kim Jong |l just as
they have been loyd to me until now, and ensure that the socialist
cause, the Juche revdutionary cause, is accomplished. Since our
revolution continues down through generations, loyalty to the leader
must be caried forward down throughgenerations. When loyalty tothe
leader continues to be loyalty to his successor, it will be genune
loyalty, and the person with such loyalty is a true and loyal
revolutionary.®!

Therefore, “unceasing loyalty to the leader’s successor is defined
as party members and workers upholding high loyalty to the leader
without pretension or change of mind'.

Moreover, the party is requested to futher intensify the idedogical

50 Kang Suk Soong, “Carrying forward and completing the Juche revolutiona ry cause
pioneered by the Great Leader is a revolutionary mission of the Korean
Commun sts,” Kulloja [the workers], April, 1979, p .58

51 Kimll Sung, “For the Acoo mplish ment of the Socalist Cause” pp.110-111,
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education to party members and workers so that they can possess

loyalty tothe leader’s successor.52

52 Ham ChiYoung, Juche-oriented Understanding of Continuous Re o lution, pp.110-
111
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VIL. Conclusion

The successar theary in North Korea, which was brought forward to
justify the father-to-son succession, lacks generalization or
sophistication as a theory. Nevertheless, the theory that has supported
the designation of Kim Jong Il as a successor to the great leader and
the establishment of his leadership system cannot be entirely
disregarded when a new logic appears to legiimize a successor to Kim
Jong Il. This is mainy because the frame of the successor theory is
rooted in North Korea's sacred Juche Idea and the theory of Suryong
(greet leader).

The successar theary is composed of the position and role of
successor, the requirements for successor, and the unitary leadership
system for the successar; its main contents are theories of Kim 1l Sung
personification, shift of generation, and preparation.

In the successor theory, a successor to the leader constitutes a
leader who has the top responsibility in succeeding and completingthe
revolutionary cause of the great leader and has the highest
commanding power. Just like the great leader in the theory of Suryong,
a theoretical parent body of the successor theory, the successor is

defined by Hs position and roe inrevdution, not by the certain post or
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titte he assumes in the party or state apparatuses. North Koreans
argue that what it essentialy mean by ‘a successar is carrying forward’
is that ‘a successor is succeeding the substantial position and rde of
the leader.

Since the leader is not an institutionalized post that requires
elections or inaugurations, a successor is suppose o take over the
position of the highest leader in carrying out the revdution upon the
deathof the leader. A successor may be needed in the practica sense,
but logicdly, inauguration to the predecessor’s state power position is
not a ime-pressingissue.

The position of successor is determined by the leader, and is
distinguished into a significart period of ime in which he closely assists
the leader and a period in which he inherits, carries on, and completes
the cause of the leader, namely a period of assuming the actual
position of the leader. Likewise, the role of successor is divided into a
period where he serves and assists the leader to fully embody his
ideas and leadership and a period in which he plays a role to
accomplish the cause of the leader. The reason for having the two
distinct periods in the position and role of successor lies in the fact that
a designation of successor takes place while the predecessor’'s
leadership is ongoing.

It is argued that two most important condifions in resolving the
successor issue are to bring forward an individual who perfectly
possesses required character and qualities and to thoroughly establish

the leadership system in which the successor can carry out his
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leadership. Regarding the former, the successor theory pinpoints a
successor selection based on the character as its main prindple, and
argues for ‘Kim Il Sung personification as a qudity for a successor.
The theory of ‘Kim Il Sung personification’ maintains that a successor
to the leader shoud not only per sonify everything about the leader, but
aso shoud be loyal to Kim 1l Sur. o,
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